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Wales has always had a rather different approach than the 
rest of the UK to regulations affecting pubs. The Sunday 
Closing (Wales) Act 1881 banned the sale of alcohol in 
Welsh pubs on Sundays and a system was subsequently put 
in place which meant that at the request of at least 500 
registered voters in any Welsh county or county borough, 
the local authority in question had to hold ballots in which 
people elected whether or not alcohol should be sold in 
their area on a Sunday. As recently as 1996, Dwyfor - now 
part of Gwynedd - was the last district to drop the Sunday 
alcohol ban.

The Licensing Act 2003 brought all of the old anomalies to 
an end, introducing a licensing regime that applied equally to 
England and Wales. However, 10 years later, the Welsh Assembly 
looks intent on ensuring that Wales once again follows its 
own path.

In 2010, Alcohol Concern published a report in which it 
stated that that interviews conducted with Welsh drinkers had 
served to reinforce the impression that a strong culture of alcohol 
over-use had developed, with drinking to get drunk becoming 
increasingly normal and acceptable in Wales.

Now the Welsh Health Minister Mark Drakeford wants to 
press ahead with minimum alcohol pricing (and standardised 
tobacco packaging), notwithstanding the decision by the UK 
Coalition Government in July not to progress such plans for the 
time being at least. Their reason was that there was not enough 
“concrete evidence” that minimum pricing would reduce the 
harmful effects of problem drinking without hurting those who 
drank responsibly.

Mr Drakeford takes a different view and is exploring whether 

Q. I’ve been told that there have 
been some recent changes to em-
ployment law that benefi t employ-
ers. What are they?
A. I think you’re referring to the 
changes that came into force on 
29 July. They include a reduction 
in the maximum amount of com-
pensation for the fi nancial loss 
suffered by an employee following 
dismissal. It is now £74,200 or 52 
weeks’ pay, whichever is the low-
er, although this has not affected 
the additional basic award, which 
is calculated in the same way as 
a statutory redundancy payment. 
In addition, an employee bringing 
a claim in the employment tribu-
nal must now pay a fee up front 
before doing so, which may serve 
to reduce the number of vexatious 
such claims in future. 
Q. I’ve applied for a personal li-
cence and am awaiting the out-
come of my application. However, 
I’ve just been convicted for false 
accounting. Can I keep quiet about 
that, as I don’t want to prejudice 
my licence application?
A. No. You are under a statutory 
obligation to notify the licens-
ing authority to whom you have 
applied of the conviction as soon 
as possible. Failure to do so is 
an offence.
Q. I have been notifi ed of an ap-
plication to review my premises 
licence. It is being made by the 
same neighbour who applied un-
successfully on exactly the same 
grounds six months ago. Is there 
anything I can do?
A. You can invite the Licensing Au-
thority to regard the application 
as repetitious and to dismiss it ac-
cordingly. If you run into any prob-
lems, refer them to section 51 of 
the Licensing Act 2003. Good luck 
(although you shouldn’t need it).
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the Welsh Assembly has the power to implement the same 
reforms to which the Scottish Government seems committed. 
It’s a controversial subject, as evidenced by the fact that the 
European Commission is currently considering Scotland’s 
request that it should be allowed to enact the minimum 
pricing proposals. France, Spain, Italy, Portugal and Bulgaria 
have opposed that request, arguing that it is illegal, unfair and 
ineffective and breaches European law by discriminating against 
imported alcohol products.

Although doubt exists as to whether the minimum pricing 
proposal will progress in Wales, no such doubt exists in relation 
to the Food Hygiene Ratings (Wales) Act 2013, which will come 
into force in November. It will establish a food hygiene rating 
scheme in Wales with the consequence that anyone operating 
a food business in Wales will be required to display in one or 
more designated positions on the premises a sticker showing 
their food hygiene rating (on a scale of 0-5) as determined by 
the local food authority, using criteria published by the Food 
Standards Agency. Failure to do so will mean that a criminal 
offence has been committed. 

Additionally, any member of staff or management asked for 
verbal confi rmation of the premises’ food hygiene rating must 
provide it. The operator must also promote it on their website 
and other marketing material advertising the food offer provided 
at the premises. Again, criminal offences will be committed for 
failures to do so, although a “reasonable excuse” defence may 
be available.

There is no getting around this as the FSA will publish all the 
ratings on their website. Anyone dissatisfi ed with the rating they 
are given has a right of appeal.
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