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A s news circulates of a Doncaster licensee 
leaving the industry due to yet further 
increases in bureaucracy, I’m delighted 
to have some good news to report to you 

– designed to cut some of the red tape that con-
stantly threatens to strangle your business. Two 
revised health and safety regulations took e� ect 
on 1 October that have simplified the reporting re-
quirements for workplace injuries and introduced 
greater flexibility for managing the provision of first 
aid training.

Your accident reporting and first aid policies should 
be reviewed to take account of these changes. Detailed 
information and guidance can be found on the Health 
and Safety Executive website hse.gov.uk. 

Changes to RIDDOR
“RIDDOR” stands for the Reporting of Injuries, Diseases 
and Dangerous Occurrences Regulations. The recent 
changes have been designed to clarify and simplify the 
reporting requirements, whilst at the same time ensur-
ing that the data collected gives an accurate and useful 
picture of workplace incidents.

Whilst it remains the case that all 
deaths arising from work-related ac-
cidents to workers and non-workers 
must be reported to the HSE, the 
classification of “major injuries” has 
been replaced with the following 
shorter list of “specified injuries”:

Fractures diagnosed by a reg-
istered medical practitioner 
(other than to fingers, thumbs 
and toes) – dislocations are no 
longer reportable
Amputations
Injury likely to lead to per-
manent loss of, or reduction 
in, sight
“Crush” injury causing 
damage to the brain or inter-
nal organs
Serious burns 

Scalping requiring hospital treatment
Loss of consciousness caused by head injury 
or asphyxia
Any other injury arising from working in an en-
closed space which leads to hypothermia or 
heat-induced illness or requires resuscitation or 
admittance to hospital for more than 24 hours.

In addition, fewer types of “dangerous occurrence” 
now require reporting. However, they still include in-
cidents involving li� ing equipment, pressure systems, 
explosion or fire, structural collapses and the release of 
flammable liquids and gases.

Neither of the above changes alters the duties and 
responsibilities already placed on employers. This 
means that businesses still have a legal duty to make 
arrangements to ensure their employees receive im-
mediate attention if they are injured or taken ill at work 
and, in particular:

To report accidents which result in a worker be-
ing away from work, or unable to perform his/
her normal work duties for more than seven 
consecutive days

To record accidents which 
result in a worker being inca-
pacitated for more than three 
consecutive days
To report accidents to mem-
bers of the public if the in-
jured person is taken directly 
to hospital for treatment (al-
though no reporting obliga-
tion arises when people are 
taken to hospital purely as 
a precaution when no injury 
is apparent).

The manner of reporting re-
mains the same and a record of 
all reportable incidents must still 
be kept for at least three years 
from the date on which the record 

was made.    

Suzanne Davies, director of Cli� on Davies 
Consultancy Limited, outlines two recent changes to 
health and safety requirements a� ecting your business 

Q. I am thinking about installing CCTV. 
I have been advised that I need to display 
signage advising customers that CCTV is 
operating at the premises. Is this correct?
A. You must let people know they are being sur-
veyed on CCTV. You must provide signage which 
is visible and capable of  being read by the public.

The signage must be an appropriate size and 
must contain details of  the organisation operating 
the system and who to contact about it. You must 
also indicate the purpose for using CCTV surveil-
lance equipment at your premises. Whilst on this 
subject, don’t forget to register with the Informa-
tion Commissioner’s Offi ce. 
Q. I have been advised by my Licensing Au-
thority that my licence will be suspended 
due to non-payment. I did not receive an 
invoice from the Council, but I sent my 
cheque through the post anyway so that 
I did not miss the deadline date. The pay-
ment has shown up on my bank statement. 
What shall I do?
A. Following the change to the legislation that oc-
curred last year, the Licensing Authority is obliged 
to suspend a premises licence if  the annual fee is 
not paid on the relevant date. However, a “grace 
period” of  21 days is available if  payment has not 
been made in time due to an administrative error, 
as in your circumstances. You should contact the 
council as soon as possible and explain what has 
happened, quoting your premises licence number 
and having a copy of  your statement available to 
demonstrate what has happened.
Q. Do I need permission to provide live 
unamplifi ed music in my pub? I oper-
ate the same hours as I did under the old 
licensing laws.
A. Live unamplifi ed music is not regarded as regu-
lated entertainment if  it takes place between 8am 
and 11pm and accordingly you do not need to be 
licensed in order to provide it at your premises.
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